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WIKIPEDIA https://pt.wikipedia.org/wiki/Bem-estar

A enciclopédia livre

O bem-estar, também conhecido como valor prudencial ou qualidade de vida, refere-se ao que & intrinsecamente

valioso em relac&o a alguem. Portanto, o bem-estar de uma pessoa € 0 que €, em ultima instancia, bom para essa
pessoa. o que é do interesse proprio dessa pessoa [l

As vezes, diferentes tipos de bem-estar séo
distinguidos, como bem-estar mental, bem-estar fisico, bem-estar econémico ou bem-estar emocional

Bem-estar nao se restringe a relacoes socias, mas os diferentes "tipos" de bem-
estar passam sempre pelas nossas relacdoes com outras pessoas

Comportamento social, cooperacao



* O estudo multidisciplinar da
cooperacao, com destaque para
as contribuicoes da psicologia
experimental

* Pano de fundo: nascemos
egoistas e nos tornamos
cooperativos pelas normas
socials ou hascemos bons e a
sociedade nos corrompe”?




* O estudo multidisciplinar da
cooperacao, com destaque para
as contribuicoes da psicologia
experimental

THOMAS HOBBES, Nobilis Aglus.
ggf admpy boolides wpimpey, D)

e Pano de fundo: nascemos

) Thomas Jean-Jacques
egoistas e nos tornamos Hobbes Rousseal
cooperativos pelas normas (1588-1679) (1712-1778)

soclials ou hascemos bons e a
sociedade nos corrompe”?







Organismo humano basicamente egoista. Processos de
aprendizagem e socializacdo tornam as pessoas sensiveis ao
outro (autocontrole, repressao)
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COOPERACAO:

Evolucao pode favorecer a cooperacao?

Science
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Five rules for the evolution of cooperation (2 O O 6)

Martin A. Nowak
Program for Evolutionary Dynamics, Department of Organismic and Evolutionary Biology,
Department of Mathematics, Harvard University, Cambridge, MA 02138, USA
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Human cooperation (201 3)

David G. Rand’ and Martin A. Nowak?

" Department of Psychology, Department of Economics, Program in Cognitive Science, School of Management, Yale University,
New Haven, CT, USA

2Program for Evolutionary Dynamics, Department of Mathematics, Department of Organismic and Evolutionary Biology, Harvard
University, Cambridge, MA, USA
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Human cooperation

David G. Rand" and Martin A. Nowak?
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New Haven, CT, USA
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* Escolhas por
cooperar (altruista,
valor no grupo) ou
trair (egoista,
Individualista
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TRENDS in Cognitive Sciences

Figure 5. Automatic, intuitive responses involve reciprocal cooperation strategies.
(A) In a one-shot public good game, faster decisions are more cooperative. Thus, it
is intuitive to cooperate in anonymous settings. Data reproduced from [146]. (B) In
a repeated prisoner’s dilemma, faster decisions are more cooperative when the
partner cooperated in the previous round, and are less cooperative when the
partner did not cooperate in the previous round. Thus, it is intuitive to reciprocate
in repeated settings. Analysis of data from [54] and the no-error condition of [55].
For visualization, we categorize decisions made in <2 s as faster and decisions
made in >2 s as slower; however our regression analysis treats decision time as a
continuous variable.
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Varieties of altruism in children and
chimpanzees

Felix Warneken' and Michael Tomasello?

"Harvard University, Department of Psychology, 33 Kirkland St., Cambridge, MA 02138, USA
2Max Planck Institute for Evolutionary Anthropology, Department of Developmental and Comparative Psychology,
Deutscher Platz 6, 04103 Leipzig, Germany

Out-of-reach Physical Obstacle Wrong Result Wrong Means

s AR s SRR T “ - A book slips from a stack as a person An object drops through a hole into a box

A person accidentally drops an objecton A person wants to put a pile of books attempts to place it on top of the stack. and the person unsuccessfully tries to

the floor and unsuccessfully reaches forit.  into a cabinet, but she cannot open the grasp it through the small hole, ignorant of
closed doors because her hands are full. a flap on the side of the box.

TRENDS in Cognitive Sciences

Ontogénese da cooperacao




O lado econOmico da cooperacao

A THEORY OF FAIRNESS, COMPETITION,

The Quarterly Journal of Economics, August 1999

AND COOPERATION*

ERNST FEHR AND KLAUS M. SCHMIDT

A THEORY OF FAIRNESS, COMPETITION, AND COOPERATION 823
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FiGURE 1
Preferences with Inequity Aversion

AVERSAO A DESIGUALDADE:

JUSTICA / SENSO DE JUSTICA
[fairness]



O Estudo do Comportamento Social

* Base Evolutiva da Cooperacao
(Hamilton, 1964)

* Decisoes EconOmicas e Justica [Fairness]
(Fehr, & Schmidt, 1999)

* Ontogenese do comportamento social e pro-social

* Altruismo, cooperacao, reciprocidade, trocas etc




O Estudo da Cooperacao Social

* Base Evolutiva da Cooperacao

* Decisdes Econdmicas e Justica [Fairness]

* Ontogenese do comportamento social e pro-social
* Altruismo, cooperacao, reciprocidade, trocas etc

As pessoas nao cooperam apenas quando “se dao bem” por
cooperar. Cooperar envolve custo de um para beneficio de
outra pessoa




* O que emperra a cooperacao?
* Toda situacao de cooperacao coloca o individuo (ou
individuos) em um dilema:

Escolha do bem-estar individual (s6 depende de mim)

Escolha pré-social (beneficia o grupo, mas depende de todos os

membros do grupo se cooperando)

"Cooperacao € um investimento com risco"
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Take a close look at the payoff matrix below, This matrix indicates how much

Please, do not talk during the task. AL ! Ses T
you and the other participant will receive for each color combination.
Your task is to choose between two cards: blue or green.
PavolT Matrix
Th b f ol il 1 1 h Yom Other pariicipant
¢ mumber of points you will earn depends on Yyour o
’ ] r ’ ) M 100 20
and the choice of the other player. . 20
’ HN b
HE L]
Click the !c"““. ircle to contiune. When you have snderstood the payoll matriz, click in the yellow circle o start the task.
& .
Particijpail | Panticipani 1 Fayoll Mairi
L L Yo Ol pariicipaai
. . pii Hi
. . k- m
BE = m
. . - £ ]
Ly

c

You chose the bloe card 10 times and the greem card 6 limes, = n "
In this phase, vou won 320 points!

Participant 2 won 1.120 points!

Participant 2 chose the blue card @ times and the green card 16 fimes.

All the phases, you won 1.140 points!

Participant 2 wan 320 paints! Participant 2 won 1.140 points!

In this phase, you wen 520 points!

Clik the vellow clrcle fo comikmse,
Thank yeu for participating!

E Flease, enll the cxperinenier.

FIGURE 2 | Screens shown during the exparimental session. (A) Prasented & summary of the instructions. (B) Presented the payoff matrb. Only the payoff matrix
usad in the cooperative intaraction and uncooparative interaction condition is presantad. (C) Presanted the experimantal task. (D) Presented a matrix of points
comesponding to the new condition. (E} Presented a final screen showed the number of points gained in the previous condition as well as the total number of points

obitained in the cxpariment.
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Within-subject design

FIGURE 3 | Flowchart of exparimental design and conditions order of exposura. Experimental design consisted of a within group design, in which half of the
participants {n = 20) recaived information that points would be exchanged for money and the other half (n = 20) did not (left hexiagon and rectangka), and
within-subject dasign a5 participants from both groups were axposed to cooperative and uncooperative interaction in different ordars.
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Estimated marginal means

FIGURE 4 | Estimated marnginal means of participant’s blue cards choicaes under disadvantageous inequity test conditions as a function of previews interactions with
cooparative and uncooperative computer. (A) Depicts participani= aggregated data for proportion of blua choices, showing that comiputer choices prior to DI-Test
directly afiected participants” choices. (B) Depicts participants proportion of choices of blue card in each DI-Test, showing that prior interactions directly affectad
participants’ choicas in DI-Test conditions regardiess of the order of exposition.




No contexto escolar

* Problema: Professores trabalham de modo
individual/individualista

* Objetivo: Definir e promover cooperacao
entre os docentes

O que é cooperacao?
Como fomentar a cooperacao?
Estratégia: Workshops com professores e

discussao de como cooperar em uma tarefa
comum




No contexto escolar

Medidas verbais:

Levando em conta a experiéncia vivida até aqui, a Jornada contribui
para:

... Eu reconhecer pontos em comum entre as perguntas
compartilhadas pelo grupo

...Eu me comprometer com o bem-estar coletivo

Medidas diretas de comportamento cooperativo:

-reunioes, decisoes coletivas, troca de material




No contexto escolar

Definicao de papeis (responsabilidades) de cada professor:

-cooperar
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No contexto escolar

Definicao de papeis (responsabilidades) de cada professor:

-cooperar

-funcionar como ambiente em que a cooperacao pode se
desenvolver




No contexto escolar

Definicao de papeis (responsabilidades) de cada professor:

-cooperar == ajudar
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No contexto escolar

Definicao de papeis (responsabilidades) de cada professor:

-cooperar

-funcionar como ambiente em que a cooperacao pode se
desenvolver
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No contexto escolar

cooperacao

Justica Responsabilidade
(fairness)




Concluindo...

* E possivel desenvolver cooperacdo em intervencdes comportamentais em

larga escala!!
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Concluindo...

* E possivel desenvolver cooperacdo em intervencdes comportamentais em

larga escala!!
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Concluindo...

1) Devemos reconhecer qgue ndo temos todas as ferramentas teoricas e
metodoldgicas para isso, precisamos construir, aprimorar e testar

continuamente essas ferramentas;




Concluindo...

1) Devemos reconhecer que nao temos todas as ferramentas tedricas e
metodoldgicas para isso, precisamos construir, aprimorar e testar
continuamente essas ferramentas;

2) Precisamos de parceiros (teoricos, aplicados);




Concluindo...

1) Devemos reconhecer que nao temos todas as ferramentas tedricas e
metodoldgicas para isso, precisamos construir, aprimorar e testar
continuamente essas ferramentas;

2) Precisamos de parceiros (tedricos, aplicados);

3) Precisamos reconhecer que conhecimento tem valor a despeito de suas

aplicacoes imediatas
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Concluindo...

1) Devemos reconhecer que ndo temos todas as ferramentas teoricas e
metodoldgicas para isso, precisamos construir, aprimorar e testar
continuamente essas ferramentas;

2) Precisamos de parceiros (tedricos, aplicados);

3) Precisamos reconhecer que conhecimento tem valor a despeito de suas

aplicacoes imediatas
Interacdo pesquisa basica - pratica
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Obrigado!!

marcelobenva@gmail.com
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